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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GRAPHI C ERA (DEEMED TO BE UNI VERSI TY),
DEHRADUN

Name of the head of the Institution

Prof. (Dr.) Rakesh Kumar Sharma

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01352642799
Mobile no. 9910040333

Registered Email

provc@eu. ac.in

Alternate Email

regi strar@eu. ac.in

Address Bel | Road, C enent Town
City/Town Dehr adun
State/UT Ut t ar akhand

Pincode

248002




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof (Dr) Pravin P Patil

Phone no/Alternate Phone no.

01352642799

Mobile no.

9760010201

Registered Email

dr.patil @eu.ac.in

Alternate Email

vi cechancel | or @eu. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. geu. ac.in/content/geu/en/iqg
ac/ Reports. html

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. geu. ac.in/content/geu/en/iq
ac. htn

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 A 3.23 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 09- Apr-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.geu.ac.in/content/geu/en/iqac/Reports.html
https://www.geu.ac.in/content/geu/en/iqac/Reports.html
https://www.geu.ac.in/content/geu/en/iqac.html
https://www.geu.ac.in/content/geu/en/iqac.html

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 740511

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2149_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2149_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2149_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2149_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2149_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2149_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Board of Managenent

11- Nov-2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27- Apr-2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pl anni ng and Devel opnent: The ERP
nmodul e of the university helps in

pl anni ng academ c activities like
Timetabl e, Lecture plans and attendance
and student feedback on faculty
performance. Students are given the
option to sel ect Choice Based

El ectives. The faculty subject
allocation is made as per the choice
and the expertise of the faculty. At
under graduat e and postgraduate |evels
the all otnent of dissertation topics,
research guides, semnars and critica
reviews are carefully planned to give
the students the freedomto work at
their own pace. There is al so students
Gievance cell, Gender sensitization
cell which help in redressing the
student grievances and finding
effective solutions to them to the
satisfaction of all stakehol ders.

Admi ni strati on ERP nodul e of the

uni versity hel ps in keeping service
records of all the enployees

mai nt ai ni ng servi ce books, pronotion
records, seniority etc. and their tota
ermol unents and the records of their
provi dent fund. Finance and Accounts:
The Finance and Accounts Departnent
follows well defined and transparent




fi nanci al

financi al

Support:
Adm ssi on

nerit and

adm ssi on

conmm ttee

accounting practi ces.

and taxes.
Uni versity has a dedi cated

application,
screeni ng,

appl i cati on,

further used for
adm ssion list of the eligible

candi dates and for online paynent of
the necessary fees.
Uni versity has the separate Exam nation

Record of every

transaction i s nmintained.

transacti ons.
adheres to the sound practice of
mai nt ai ni ng records of
funds, projects,
staff salary and al

and paynent of various utility bills

Mostly egovernance nechanismis used in
The Depart nent

recei pt of
consul tancy i ncone,
types of purchases

St udent s Admi ssi on and

Cell that | supports the

student adm ssions right fromthe
regi stration and

preparation of list as per
gover nnent reservation

policy. Students who desire to take

for UG and PG prograns of the

university are required to make fornal
ei ther personally or
online, on university' s ERP system by
regi stering thensel ves.
coll ected through this process is
maki ng nerit list and

The dat a

Exam nation: The

with well equipped | TC Tool s,

Separate Desktop with Internet Facility
for online procedures.
account abl e responsi ve and transparent
governance is applied in admnistration
with I TC enabl ed servi ces.

Si mpl e nor al

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2149_Syllabus_revision_1583482208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2149_programmes_on_employability_1583482214.xlsx

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Honours Political Science 01/ 08/ 2018
BSc Conput er Sci ence 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

a teacher.

in class. Teachers’

along with parents’
is still

inparted to students.

students, al umi,

Feedback is one of the nost
the quality of education in the university .it
student teacher relationships to inprove and devel op | earning strategies
t hrough constructive feedbacks and criticism.
ability to focus on the needs of the students and thus inproving thenselves as
Feedback is obtained fromthe students through online portal
as manual ly on the basis of scale of 5. The Students are asked to give feedback
in categories such as ability to generate interest
performance in terns of covering the syll abus,

counseling by the head of the Departnent.
faculties and academ c as well
is being carried out under the
i ncorporated in the Board of Studies

parents,
is collected, discussed within the departnent,
supervision of the Head of the Depart nent

i nportant el enent

punctuality and accessibility is also evaluated senester wi se.
feedback is also considered so that the areas where there
scope for inprovenent can be identified. The Departnent consistently
wor ks on inproving the quality processes involved to enhance the quality

The faculty nenbers are notivated through constant
Course w se regul ar feedback from

in the subject,

in the organi zation to enhance
is the foundation of strong

It al so devel ops teachers

as wel |

presentation
regul arity,

Al umi Feedback

as industry experts



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2149_Program_introduced_1583580692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2149_Value_added_courses_1583482350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2149_Projects_undertaken_1583482355.xlsx

neeting. The Entire process involves HoDs, senior faculties, actively involved
students, advisors, industry experts, em nent alumi and parents of the
students. The process of curricul um devel opnent is focused on the requirenent
of the industry and holistic devel opnent of the students, inprovenent of

t eachi ng net hodol ogy as well. The invol venent of parents in the feedback system
hel ps themto be aware of the teaching |earning process. Their feedback on both
teachers as well as their wards hel ps both students and teachers to get

acquai nted of their nerits and denerits which enhance the quality of education
in the university. It is the foundation of student teacher relationships to

i nprove and devel op | earning strategies through constructive feedbacks and
criticism It also develops teacher’s ability to focus on the needs of the
students and thus inproving thenselves as a teacher.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 5628 826 328 55 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
383 379 127 61 61 21

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University has a Mentoring Program, in place to ensure that the students receive academic, emotional,
professional and personal support from the time they join the university. This is being facilitated through the
teachers, Centre for Training and Development, Psychological Counselling Cell, in addition to appointing senior
students for emotional and academic consultation. The Mentoring Program is at all levels including those for
advanced, slow and average learners. As a part of the Mentorship programme, the students are assigned to
each faculty member in groups of 10 to 15. Preferably, the students of a particular branch are assigned to the
faculty members of that department. Effective July 2015, these students are under continuous tutelage of the
faculty mentor for all years of study. In subsequent year, the new students have been added to this group of
each faculty member, thereby making the strength to be nearly 60 in 2019. Faculty mentors guide students and
help them to adjust in the university life. The aim of the programme is to provide a supportive environment that



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2149_Demand_ratio_1593281840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2149_ict_tools_1580836611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2149_e_resource_1580837552.xlsx

will motivate and assist them to develop to their maximum personal and academic potential. Mentoring has been
found to increase students’ academic success, social skills, selfefficacy, and the ability to refine their
professional dispositions. Trained mentors such as professionals in Centre for Training and Development as well
as Professional Psychological Counselling centre, along with teachers assigned, provide leadership and support
to students during mentoring sessions. These sessions are designed to help connect learners, provide them with
information on campus resources, give them a sense of belonging and open possibilities of connectedness to
community within the campus as well as outside in the world. Slow learners: Every semester, academically weak
students are identified and information is shared with the Student Counsellor. Such students are encouraged to
seek guidance on academic issues on a fixed date and time (changes possible on request of the student). Such
meetings are arranged at least twice in a semester. The students are advised to improve performance and are
given suggestions or options for clearing their backlog courses. The advising process is designed to ensure that
each student selects a set of courses during each semester that meets minimum grade requirements and which
can result in the student making efficient and orderly progress in meeting the academic requirements as listed in
the course scheme. Also, the institute offers remedial classes to courses generally considered tough by the
students and such classes are organized by best teachers. This helps such students to learn in a smaller group
with focused monitoring. Advanced Learners: The advanced learners are encouraged to pick up projects with a
faculty mentor. Students are allowed to use the labs and workshop beyond office hours to carry out their project
work. University also provide financial aid for fabricating these types of projects and participating in national and
international events. Many advanced learners are also encouraged to choose summer programs at International
Universities which are partially funded by the University.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

6454 383 16. 85

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

335

383

0

39

132

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2149_Honours_recieved_1593112479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2149_Evaluation_1581926572.xlsx

19 5782 0.33

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. geu. ac.in/content/geu/ en/ acadeni cs. ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. geu. ac.in/content/geu/en/iqgac. htnl

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
No Data Entered/ Not Applicable !!!
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File



https://www.geu.ac.in/content/geu/en/academics.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2149_Pass_percentage_1593106340.xlsx
https://www.geu.ac.in/content/geu/en/iqac.html
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2149_Teachers_fellowship_1593110187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/2149_Research_Assoc_1593110503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2149_Research_Fund_1580986859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2149_Seminars_conducted_1580985605.xlsx

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Al'lied sciences 9
Bi ot echnol ogy
CSE
ECE
EE

Li fe Sci ences

VE

NIRRT WIN]W] >

Managenment studies

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2149_Awards_won_1593283081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2149_Incubation_centres_1580985628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2149_journals_notified_on_UGC_1580889217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2149_Books_and_Chapters_1580890301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2149_Patents_published_1593110927.xlsx

View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semni na 114 12 10 9
rs/ Wor kshops
Present ed 144 15 12 11
papers
Resour ce 12 14 10 4
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2149_Bibliometrics_1580892110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2149_Index_1580892116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2149_Revenue_1593111305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2149_Revenue_from_corp_trng_1593111371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2149_Extension_1582524515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2149_Awards_for_extension_1582524520.xlsx

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1800

1650

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Vi deo Centre

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2149_Students_in_extension_1582524527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2149_Collab_activities_1582713104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2149_Linkages_1582713111.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2149_MoU_1582713118.xlsx

Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful 'y 7 2017

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin| 2087 32 100000 3 2 50 200 1055 241
g
Added 121 2 10000 0 0 0 0 100 0
Tot al 2208 34 110000 3 2 50 200 1155 241

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1155 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

vi deo recording centre https://ww. geu. ac.in/content/geu/en/ad

m ssion-aid/anenities. htni

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2149_augmentation_details_1582023956.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2149_Library_1582024717.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2149_e-content_by_teachers_1593112751.xlsx
https://www.geu.ac.in/content/geu/en/admission-aid/amenities.html
https://www.geu.ac.in/content/geu/en/admission-aid/amenities.html

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
170 166 250 246

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The University strives to neet the growi ng needs of the institution, making
avai | abl e adequat e physical infrastructure and constantly upgradi ng the
facilities in order to achieve desired academ c anbi ence. Periodic and

preventive maintenance is taken care of by a dedicated cell under the contro
of Adm nistration Bureau. The institute gives due attention to keep the canpus
neat, clean and hygi enic. Housekeepi ng services have been outsourced to a
prof essi onal conmpany which has engaged 220 persons for housekeepi ng needs of
the institute. The agency is also responsible for | awns, gardens and pest and
rodent managenent etc. The university has created state-of-the art physical
learning and living infrastructure and endeavors to ensure optimal utilization
of academic resources. Facilities |like Cl ass Roons, Labs and LTs have been
earmar ked and are shared as per the approved tine table. Comon facilities like
conference roons and sem nar halls, auditoriuns etc. are allotted by
adm ni stration departnment based on the requisition by the Departnents.
Mai nt enance of the physical infrastructure and services, including preventive
mai nt enance takes place during the sunmer vacation by the Engi neering Cel
under the supervision of the Admi nistration. Three (3) engineers and 25 support
staff (plunbers, electricians, carpenters, painters etc.) are available for
mai nt enance needs. The nai ntenance and upkeep of | ab equi pnent, water coolers,
Air conditioners, fire extinguishers etc. are done through outsourced staff or

t hrough AMCs. University has a separate cell for power related services and to
ensure uninterrupted power supply. A dedicated staff of 15 (regular and
out sourced) trained el ectricians has been deployed to take care of power

rel ated mai nt enance needs. Mai ntenance of public health needs |ike sanitation,

fittings, overhead roof tanks etc. is outsourced The University has created
robust IT infrastructure. Most of the equipnment in Conputer lab is covered by

AMC, whereas snall instrunment are taken care of by in house technicians. Anti-

virus /Anti Malware software are installed and updated at specific intervals.
Director, University Conputer Center is responsible for up gradation and

mai nt enance of | T infrastructure. Sports facilities have been put under the
charge of a full time qualified Sports Oficer supported by an ASO and ground
staff with a defined procedure for mai ntenance upkeep. Health centre operates
24x7 under the supervision of a resident doctor and three nursing assistants.
librarian is posted in each of the Libraries who work under the supervision of

a University Librarian. Mintenance and Pest control of books and journals is

done every year. The University transport departnent, under the charge of two

Mot or Transport O ficers (MIGCs) conprises a fleet of 33 buses, and 29 snal
vehi cles (Cars/SUVs) and 3 anmbul ances. It functions under the overall contro
of Adm nistration. University buses pick up and drop students from specified
| ocations in Dehradun city and en-route. An in-house workshop is available to
take care of regular maintenance needs of the vehicles. A systemto receive and
resol ve the grievances of students al so exists.

A

https://www.geu.ac.in/content/geu/en.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.geu.ac.in/content/geu/en.html

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support I nstitutional 3098 40750050
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | 0 0
b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2149_Development_Schemes_1583574832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2149_Guidance_1583579254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2149_Placement_1582091008.xls

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ representation on academ ¢ and adm nistrative bodi es/conmittees of
the institution is explained below Cl ass commttee In every program for every
senester there is a class cormittee represented by students fromevery class in

the senester. The class comittee has also faculty representation. This
conmittee is convened 2-3 tinmes in a senester, and it discusses and pass
resolutions on the follow ng: Analysis of continuous assessment test results
Anal ysis of end senmester results Eval uation nmethodol ogy for practical and other
equi val ent courses Syllabus for cycle tests Disciplinary issues of the students

Faculty performance in teaching Industrial visits / training Qher student —

centric issues raised by the students including maintenance of infrastructure
Departnmental Board of Studies (BoS) Every departnent has a BoS which has, anpbng
ot hers, maxi mum of two student nenbers. This BoS is responsible for formng the

curriculum/ syllabus and the associated revisions / amendnments. BoS al so
formul ates the Program Educati onal Objectives (PEGCs). Students actively
contribute in the BoS neetings. Class Representative Conmittee This is a
Faculty level conmittee having student representatives fromall the classes
under a Faculty and the convener of the same is the Faculty Director. This
conmmittee is convened 2-3 times in a year and students air freely their
opi nions / suggestions / grievances directly to the director on any issue which
directly or indirectly relates to the issues concerning the students. Placenent
Committee Student volunteers play a big role during placenment process including
roping in potential recruiters. | QAC nenbers One or two students are nenbers of
| QAC and they contribute in the quality assurance process in academ c and ot her
rel ated areas GRAFEST Committee Grafest is a cultural |evel technical festival
organi zed every year which normally wi tnesses a footfall of nore than 60000. It
is a nega event and has participation by students from |l eadi ng technica
institutions across the country. The organizing teamis entirely nade up of
students with the Faculty coordinator only providing general guidelines.
GRAFEST This is an annual cultural festival fully managed by the students.
Students formcommittees of their own for various purposes and conduct periodic



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2149_Progression_1593283824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2149_Qualifying_1583574863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2149_Activities_Organised_1583574872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2149_awards_in_activities_1583574886.xlsx

reviews before the commrencenent of the festival. They collect the funds through
advertisenments and manage the same. The festival is planned in a neticul ous
manner with schedul es prepared well in advance. Tasks |like crowd controlling,
di scipline, safety and security during the conduct of the events are
efficiently handled by the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has registered Alumi Association which was fornmed on dec 28,
2006. W al so have a dedicated Alumi Portal at

htt ps://ww. graphi ceraal umi.conl wherein the Alummi can register their details
t hrough soci al accounts (Facebook/Linkedln) or email and can stay updated about
the upcom ng Alumi events/reunions being organi zed — register online for these
events and share confirmations, apply online for requests regardi ng academ c
docunments, search and apply for jobs online. Mdre than 10000 al ummi are
registered. Alumi actively contribute for the overall devel opnent of
university by various nmeans |ike, expert |ectures, nentoring incubates,
interaction with students, research and devel opment. They are al so active
menbers of various functional conmittees of the university |like BOS, Acadenic
Council, 1QAC, BOM etc. Alumi reunions takes place at national and

i nternational |evel for nmeani ngful engagenent.

5.4.2 — No. of registered Alumni:

10500

5.4.3 — Alumni contribution during the year (in Rupees) :

6465000

5.4.4 — Meetings/activities organized by Alumni Association :

Year 2018 S.No Date Region 1 6th January 18 Pune Alumi Reunion 2 14th - 15th

April 18 Dehradun Alumi Reunion 3 29th - 30th Sept 18 Bhintal Al umi Reunion

Year 2019 S.No Date Region 1 2nd February 19 Pune Alummi Reunion 2 14th - 15th
April 19 Dehradun Al umi Reunion

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col | aborative working is the stated policy of institute s vision and nission
and is reflected in its academ c and adm nistrative planning. The institution
bel i eves that participation of all stakeholders in a decentralized regine is of
par anount i nportance and supports an inclusive culture of interdependence and
col | aborati on anongst various stakehol der groups. Case Study - | Feedbacks from
various stake holders i.e. students, alumi, parents, enployer, academ a and
industries etc. is an integral part of curriculumdesign at G aphic Era.

I ndustry and acadenic peers also find presence in the Boards of Studies of
various departnents. This feedback is analyzed and gets ploughed in the
curriculum so as to consistently inprove the academ ¢ and technical skillsets
of the students. The exercise helps to make students rel evant for the
i ndustrial and academ c needs and make themindustry ready. This feedback
systemin the Departnent of Civil Engineering has led to the introduction of
basic and inportant civil software related courses with a focus on
enpl oyability in the curriculum Established of Bl M Advancenent Lab (in 2019)
is also an inportant outcone of such feedback from enployer/Industry. The




Departnment has coll aborated with Bentley's and established a center for
excel | ence as BI M Advancenent Lab, to inpart trainings to students in advanced
soft wares |ike Staad Foundation, Open Road Software, etc. to inmprove their
enpl oyability. This center also conducts short termcertificate programs for
prof essionals. Case Study — Il Placenents at G aphic Era has seen an
incremental growth during 26 years of its journey earlier as an Al CTE approved
institute and later as an institute deened to be University. 101 conpanies
visited Graphic Era (deenmed to be University) for canpus placenent during the
yera2017-18 for recruitnent of students of various departnents viz., Conputer
Sci ence and Engi neering, Information Technol ogy, Mechanical Engi neering, GCivi
Engi neering, Electronics Communi cati on Engi neering, MBA, Petrol eum Engi neering
, Hotel managenent, Commerce etc. Training and Placenent cell enbarked upon a
strategy of devel oping industry connects through alumi, enployers and faculty.
It was with an objective of identifying |latest skillset requirenment of the
industry and to equip the students with those skills so as to inprove their
enpl oyability, and to attract the industry for canpus placenents. Series of
di scussions and interactions were held by various Departnents to establish
pur poseful collaborations with Industries |ike Sapient, I1BM Tata Technol ogi es
W pro Technol ogi es, and Infosys, Cognizant etc. to align the curriculumwth
requi rements of the industry. Specializations were offered in enmerging areas
like Al and M., Data Science and Al, and C oud Conputing, Robotics and
Aut omation etc. Regular follow up and nonitoring was ensured through the
pl acement departnent. This decentralization and participative nmanagenent has
led to a quantum |l eap in the nunber of industries visited and nunber and
qual ity of placenments. Nunber of conpanies that visited the canpus during | ast
year (2019-20) rose from 101 to 152. Mdre than a thousand students were placed
during first week of placenent with highest package in ADOBE touching 45 Lacs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The Curricul um Devel opnent is viewed as
an essential step in the process of
ongoi ng curricul um devel opment and

i npl ement ati on. The devel opnent of an
ef fective curriculumguide is a
mul ti step, ongoing and cyclica

process. The process progresses from
eval uating the existing program to
desi gning an inproved program to
i npl ementing a new programand to
eval uating the revised program It’s
about neeting the needs of the students
in a way that ensures the material is
under st ood, maintained, and applied in
and out of the classroom The
prof essi onal courses in the chosen
field of specialization are neant to
devel op creative abilities for the
application of basic concepts, problens
i nvol ving pl anni ng, design, and
devel opnment. Attention is also paid to
devel op comuni cation skills in English
| anguage t he nedi um of instructions.




There is an inbuilt flexibility to
encour age students to specialize in
streanms of their choice through a
system of professional and free
el ectives.

Teachi ng and Learni ng

Teachi ng and Learni ng: The concept of
t eachi ng has undergone a sea change
frombeing the teacher centric it has
becone student —centric with enphasis
on Qutcone Based | earning. The new
t eachi ng pedagogy | ays enphasis on
appl ying skills through rel evant
projects, inproving teammorking skills
and awareness of issues relating to
ethics and professionalism All
academ c staff is encouraged to bring
in cuttingedge research ideas from
their own research into their teaching
Renedi al cl asses are arranged to
i nprove the academnic perfornmance of
sl ow | earners, students are notivated
by assigning project, semnars, and
sumrer internships forman inportant
part of our |earning strategies.

Exam nati on and Eval uati on

Exam nati on and Eval uation University
foll ows continuous eval uation and
exam nation nmethods i.e. mdterm
assessnent class tests an end term
exam nation. There is system of
conti nuous eval uati on of students
| earning by periodic tests. Al

students undertake a set nunber of
credits during each year of the
under graduat e and post graduate degree
progranms. Each course has an individual
wei ght reflected by assigning credits.
Uni versity has centralized Exam nation
System which conducts two cycle test
on m dterm exam nation for 50 marks
which is scaled down to 25 marks and
t he second the senester ending
exam nation for 50 marks. Peri odical
assi gnnents, class tests and sem nar
presentation by students are used to
assess the performance of students for

25 marks. A mninmum of 75 percentage of

attendance is required to appear in the

Semest er Endi ng Exami nati on.

Research and Devel opnent

Research and Devel opnent Research and
devel opnment activities are centralized
under the Headship of Dean Research and
Devel opnent. The faculty are notivated
to publish research articles in Scopus
/ I ndexed Web of Science, Non Scopus,
Scopus Journal, Scopus Conference
Proceedi ngs, Scopus Book Series and

Scopus Book. To encourage a quality




research cash awards are given to the
facul ty nenbers and research schol ars
under the Research Excel |l ence Awards.
Uni versity has al so recei ved Research
Grants worth Rs 3.62 crores by DST,
BARC, USBD, UCOST, DRDO, |SRO etc. and
Rs. 1.62 crores for Consultancy
Projects. There is Technol ogy Business
I ncubator (TBlI) for innovation and
entrepreneur devel opnent funded by DST,
New Del hi .

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary, I CT and Physica
Infrastructure / Instrunmentation
University library is fully automted
with software LIBSYS system There are
60 conputers available for the students
and teachers to access the el ectronic
resources. The library has internet and
W Fi connection, it subscribes to
Ti ndal devices. Library subscribes to
all national news papers and donain
specific journals. Library has
institutional menbership with NTPL.

Human Resour ce Managenent

Human Resource Managenent: G aphic Era
Deened to be University expects its
faculty and the administrative staff to
have hi gh academi c and service
standards for inparting quality
education and serving the institution
with dedication. The University
noti vates the teaching staff to attend
wor kshops at international, national
and state level. Financial incentives
are given to the faculty attending for
attendi ng national and international
conferences. Cash awards are presented
to faculty and researchers for research
publications in high inmpact journals.
Uni versity has also put in place
St udent feedback system senesterw se
on faculty performance, for annua
faculty appraisals for salary
enhancenent, due weightage is given to
student feedback and faculty research
publications. Faculty devel opnent
Prograns are organi zed periodically to
enhance teachi ng conpetence and
notivate for further enrichnent. Those
who wi sh to pursue higher education are
granted study | eave of one or two
semesters, on their request. Those
faculty nenbers who have keen
inclination towards research are given
m ni num t eaching | oad and fl exible
wor ki ng hours. Nonteaching staff are
notivated to pursue their higher
education in di stance node.




I ndustry Interaction / Coll aboration

I ndustry Interaction / Coll aboration
Uni versity not only provides quality
education to its students but act as an
interface between the students,
faculty, and the corporate world to
initiate continuous interaction with
the industry, sharing the industry
experiences, understanding industry
needs and providing the required
support to the corporate world. To neke
further inroads in terns of
col l aborative participation in research
and teachi ng, Menoranda of
Under st andi ng (MOUs) have been signed
with various Universities/Industries at
honme and abroad. This strengthens
educational and research |inkages,
exchange of faculty and students
exchange with an aimto achieve
stateoftheart infrastructure facilities
in various fields of Engineering and
Sci ence. University has MoUs with: e
Tata Technol ogies to get assisted in
devel opnment of engineering courses. -«
Infosys to incorporate industry
rel evant nodules in the course
curriculum by enabling themto neet
the industry needs and to be recognized
globally. « Wadia Institute of
H mal ayan Geol ogy, Dehradun (WHG in
the field of education and research,
especially in the field of Earth
Sci ences and Geot echnol ogy. * IBMIndia
Pvt. Ltd to provide faculty for the
course either fromIBMor from
enpanel | ed Consultants. ¢ Sapient to
undertake I ndustry Canpus |ntegration
Program e« Association of Chartered
Certified Accountants ACCA to
col | aborate between ACCA and G aphic
Era University to devel op specific
prograns that create opportunities for
students to achieve the ACCA
qualifications. Also the purpose is to
have joint sem nars, conferences,
common projects and publications. -
International Skill Devel opnent
Corporation ( 1SDC) Project India Pvt.
Ltd. To University to develop the
under graduat e program B. Com i n
I nt ernational Accounting and Fi nance
whi ch incorporates ACCA curriculumto
neet the exenption criteria of a ACCA
e Bonbay Stock Exchange (BSE) Institute
Limtedto conduct 20 hours program on
Introduction to Technical Analysis for
the benefit of students of Gaphic Era
University BIL and GEU may add nore




prograns fromtine to tinme.
Certificates will also be provided by
BIL to the students who successfully
complete the programe Institute of
Managenent Accountants (I MA) support to
enabl e students to achieve the CVA
certification. « WLEY India Private
Limted Wley would support the MU
with the official CVMA test preparation
content, WIey CMA excel Learning
System for CMA exam preparation of
Graphic Era students. ¢ Sienens Ltd.
for the training programon basics of
AC/ DC drives and basics course on
Aut omation. This training included DC
not or basics, DC drive basics,
application and sel ection of typical DC
drives, Sienmens drives, AC notor
basics, AC drive basics, selections of
AC drives, mediumvoltage drives and
notor and short briefing on W
Transforners along with their options
and protections. ¢ Steinbeis Centre for
Technol ogy Transfer India :(In
Affilation with Steinbeis GrbH Co. KG
fur Technol ogi etransfer, Germany): to
corporate in pronoting training through
SATE in the field of Advanced
Technol ogy Traini ng and
Ent r epreneurshi p, specially Renewabl e
ener gy, Automation, Manufacturing,
Aut onoti ve and Aerospace Technol ogi es,
in addition to training and placenments
of candi dates (specially in software
field) in Germany and in India.. -
Anpgeo | TES india Ltd: to help GEU in
i ncorporating an academ ¢ program at
post graduation |evel in Renewable
Energy System < ORACLE: Oracle
Wor kf or ce Devel opnent Program oracle
to provide the University with
techni cal support for the prograns
under Oracle Technical Support
Policies. » Centre for Research in
Engi neering and Applied Sciences, UAEM
Av. Universidad, Col
Chani | pa, Cuer navaca, Morel os, Mexico
Exchange of acadeni ¢ and adm nistrative
staff and nutual visits to pursue
Research and to | ecture. Exchange of
UG PG and Ph.D. students for
i nternshi ps, study abroad prograns and
ot her Col | aborative / joint research
and devel opnent. e« Evertech Engi neers
Private Limted (EEPL)to establish
advance wor kshop of handsontrai ning for
creating expertise on power system
practices for Electrical Engg.




(B. Tech.) students and subsequent
possi bl e placenent with themor their
associ ates/ custoners. EEPL may register
a separate entity as a charitable trust
to carry out all activities in the
canpus. ¢ CodeChef: CodeChef (an
I nternet software products Conpany) was
signed to conduct Certificate Exam on
Data Structures and Al gorithns under a
protected environment which would help
students and professionals in the field
of Computer Science to add a skill that
is durable and to advance their careers

Adm ssi on of Students

Adnmi ssi on of Students University
follows conplete transparency in its
adm ssion process. The conpl ete
adm ssion schedul es are advertised in
the | eading English and H ndi news
papers. The schedul e is al so displayed
on the university website
(www. gue. ac.in) . The queries of the
aspirants are handl ed tel ephonically
and through emails. Counseling sessions
are conducted publicly. For eligibility
of aspirants for engineering,
managenent and | T progranms university
follows the adm ssion norms |aid down
by Al CTE/ UGC etc. Strict adherence is
done to the nerit of the qualifying
exam nation, |ike JEE, GATE, MNAT/, CAT
etc. For other programs the eligibility
criterionis the nerit of qualifying
exam nation. Merit based schol arshi ps
are granted at the tinme of adm ssions
and an addition to this, 10 fee waiver
is granted to girl candidates. The
wards of martyrs are also given fee
concession. There is flexibility in
paynment of fees in easy installnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance and Accounts: The Finance and
Accounts Departmnent follows well
defined and transparent accounting
practices. Record of every financial
transaction is maintained. Mostly
egovernance nechanismis used in
financial transactions. The Depart nent
adheres to the sound practice of
mai nt ai ni ng records of receipt of
funds, projects, consultancy incone,
staff salary and all types of purchases
and paynent of various utility bills
and t axes.

Student Admi ssion and Support

Students Adm ssion and Support:
Uni versity has a dedi cated Adm ssion




Cell that | supports the student
adm ssions right fromthe application,
regi stration and screening, preparation
of list as per nerit and government
reservation policy. Students who desire
to take adm ssion for UG and PG
prograns of the university are required
to make formal application, either
personally or online, on university’s
ERP system by registering thensel ves.
The data collected through this process
is further used for making nerit |ist
and adnission list of the eligible
candi dates and for online paynent of
the necessary fees.

Exam nati on

Exam nation: The University has the
separate Examination commttee with
wel | equi pped | TC Tool s, Separate
Desktop with Internet Facility for
online procedures. Sinple nora
account abl e responsi ve and transparent
governance is applied in adm nistration
with | TC enabl ed services.

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent: The ERP
nmodul e of the university helps in
pl anni ng acadeni c activities like
Ti met abl e, Lecture plans and attendance
and student feedback on faculty
performance. Students are given the
option to sel ect Choice Based
El ectives. The faculty subject
all ocation is nade as per the choice
and the expertise of the faculty. At
under graduat e and postgraduate | evels
the allotnment of dissertation topics,
research gui des, sem nars and critical
reviews are carefully planned to give
the students the freedomto work at
their own pace. There is al so students
Gievance cell, Gender sensitization
cell which help in redressing the
student grievances and finding
effective solutions to them to the
satisfaction of all stakehol ders.

Adm ni stration

Admi ni stration ERP nodul e of the
university hel ps in keeping service
records of all the enpl oyees
mai nt ai ni ng servi ce books, pronotion
records, seniority etc. and their total
enol uments and the records of their
provi dent fund.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
52 52 43 43
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Partial Tuition fee e Partial Tuition fee e Students Heal th and
wai ver for the wards of wai ver for the wards of I nsurance Wl fare Schenes
Enpl oyees studying in Enpl oyees studying in  Financial assistance in
Graphic Era d obal School |G aphic Era d obal School |case of death or critical
the University’' s new the University’'s new illness of the famly
venture for school going | venture for school going head or the person who
children « Concession in | children ¢ Concession in have been financially
fee and ot her occasi onal fee and ot her occasi onal supporting the student
benefits for enpl oyee benefits for enpl oyee for studies (from Student
war ds (specially war ds (specially Wel fare Fund e
bel ongi ng to weaker bel ongi ng to weaker Schol arships to
section) studying at GEU | section) studying at GEU nmeritorious students
e Medical and Health e Medical and Health (based on the percentage/
I nsurance facility to I nsurance facility to scores in qualifying
staff, faculty and their staff, faculty and their |exam nations) at the tine
fam ly with coverage up famly with coverage up of admi ssion ¢ Mnetary
to 2 | akh including to 2 | akh including rewards to students
maternity benefits and maternity benefits and perform ng excellent in
coverage of around 110 coverage of around 110 academ cs and ot her co
nmedi cal ail nents nmedi cal ail nents extracurricul ar
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including critical i ncluding critical activities « Mnetary
illness. « EPF deduction | illness. ¢ EPF deduction rewards and rewards for
of faculty and staff of faculty and staff out st andi ng achi evers in
menbers. ¢ Financi al menbers. ¢ Financi al pl acement s/ GATE/ research
support for research and | support for research and publ i cations/projects e
hi gher education (Q P) hi gher education (Q P) Fi nanci al support for
under career progression | under career progression participating in
schenes to the faculty schenes to the faculty projects/ tech fests/
and staff nenbers - and staff menbers - sports and ganes neet -
Fi nanci al awards to Fi nanci al awards to Per f ormance rewards to
faculty for outstanding faculty for outstanding NSS/ NCC cadets
contribution in research | contribution in research Fi nanci al Support for
and projects (research and projects (research attendi ng Conferences /
proj ects/research papers/ |projects/research papers/ Sem nar s/ Wr kshops -
books and j our nal books and j our nal Fi nanci al support as
publications etc) - publications etc) - research fell owship and
Fi nanci al support for Fi nanci al support for post doctoral fellowship
attendi ng Conferences / attendi ng Conferences / e Pronoting industry —
Sem nar s/ Wor kshops - Sem nar s/ Wor kshops - institute interface ¢
Provi si on of Seed noney Provi sion of Seed noney I nviting guest speakers
for research projects to | for research projects to for know edge updating
faculty nenbers - faculty nmenbers -« and sharing fromreputed
Provi sion of free Provi sion of free I ndi an organi zati ons and
transport facility (to transport facility (to abroad ¢ Organi zing
and frocanpus) -« and frocanpus) - trips/ treks/pleasure
Organi zing trips/ Organi zing trips/ wal ks
treks/ pl easure wal ks treks/ pl easure wal ks

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The CGoverning body of the University along with the parent society has been
very particular about the credibility of the financial statenments. Further,
various credit rating agencies, statutory agencies as well as financi al
institutions requires audit of financials to rely upon. To fulfil all internal
and external requirenents, apart fromquality audits, The University follow s a
3 level audit systemwith regard to financial statenents. Initially the finance
depart nent headed by the Chief Finance Oficer (Chartered Accountant) al ong
with the Accounts Officer internally reviews the financial statements and books
of accounts for conpl eteness and accuracy. The Conpil ed books of accounts al ong
with financials is then reviewed by the finance comm ttee which consist of Vice
chancel l or (Chairman), 2 Nomi nee's fromBOM and 1 from Parent Society, Pro?VC
a practicing Chartered Accountant, O fice bearers in Finance department from
ot her University, Registrar, Accounts O ficer and CFO (Secretary). Post
approval of the finance committee, the financials are audited by our statutory
auditors for systematic and i ndependent exam nation of books, accounts,
statutory records, docunents and vouchers in order to ascertain how far the
financial statenents as well as non?financial disclosures present a true and
fair view The Statutory Audit team consist of 2 Chartered Accountants and 3
Chartered Accountant Articles which are backed by a team of Chartered
Accountants and sem ?qualified staff with specialization in different aspects.
The queries/audit findings/observations of the various audit proceedings are
handl ed and rectified by the officers of the university after verification from
all persons concerned. The statutory auditors conduct interimaudit covering 6
nmont hs. Thus, books of accounts for the period Apr?Sept are audited by the end
of Decenber year and Cct?Mar by the end of Septenber which al so includes issue
of Audit report by the statutory auditors. Further, tine to tine reports are
submtted to financial institutions in the formof FFR?l and FFR?I| and Rating




agencies in the formof No Default Statenments(NDS) both at society |evel. The
Internal audit teamconsists of 2 officers of sister concern who are chartered
accountants and sem qualified staff having specialized in their fields. The

audit process involves visits to the university' s canpus, interaction with head
of departnents, faculty, students, enployees and ot her stakehol ders of the
university. The audit teamreview the docunents pertaining to the information
avail able for audit and docunments in the support of various processes being

foll owed by the university.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

139042

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO NBA, UGC, Yes | SO Internal
Al CTE Experts
Adm nistrative Yes | SO, NBA, UCC, Yes | SO, Internal
Al CTE Experts

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meeting by Departnent of Mechani cal Engineering 2. Project
training, Entrepreneurship Devel opnent by Departnent of Biotechnology 3. Rural
devel opment activity by the Departnent of Life Sciences

6.5.4 — Development programmes for support staff (at least three)

1. Higher education for Lab Assistant via enrolnment in parttinme Ph. D. Program
2. Training on Lab Safety, Lab ethics 3. Participation of lab staff in the
sem nar, conferences as del egates and participants 4. Wrkshop on I SO | ab

docunent ati on

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Post Accreditation initiative(s) are summari zed as below. ¢ G aphic Era (Deened
to be University) participated in NIRF 201819 and won all India 104th Ranki ng
for Engi neering and Rankband 101150 Ranking for University. ¢ Gaphic Era
(Deenmed to be University) received permanent status of Deened to be University
by UGC under Section 3 UGC act. ¢« Graphic Era (Deened to be University)
recei ved Al CTE approval for 201819 for Engi neering, Managenent and MCA prograns
and subsequently got Extension of Approval for 201920 al so. ¢ Encourage faculty
for research and innovation ¢ Graphic Era (Deenmed to be University) received
NBA Accreditation for three of its Engineering programviz., B. Tech (Conputer
Sc. and Engg), B. Tech (Mechanical Engg.) and B. Tech (El ectronics and Conm
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e Freshers’ induction e
Abhi yan ¢ Adopting Environnent

Engg), for next three years (20182021) ¢« QS | Guage Rating applied and anong
only 13 universities in India having received D anond rating by QS | GAUGE 2019.
Participation in SWACHHTA Bharath survey ¢ Unnat Bharat
Friendly Practices In Campus

6.5.6 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Post er nmaki ng 02/ 08/ 2018 02/ 08/ 2018 80 25
Get to Know 22/ 09/ 2018 22/ 09/ 2018 40 20
(VWor kshop)
Nukkad Nat aak 10/ 10/ 2018 10/ 10/ 2018 18 1
Pronot i ng 25/ 10/ 2018 25/ 10/ 2018 25 25
Gender Equality
Are woren still 18/ 01/ 2019 18/ 01/ 2019 35 17
bei ng hel d back
by Stereotypes
(VWor kshop)
Way | am proud 08/ 03/ 2019 08/ 03/ 2019 150 250
to be a Wnen,
Tal k on
I nt ernati onal
Wnen' s day
Gender Equality 02/ 04/ 2019 02/ 04/ 2019 15 35
and Peace
(VWor kshop)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

24

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries
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Physical facilities Yes 6800

Provision for lift Yes 6800
Ranp/ Rai | s Yes 5
Braille Yes 10
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 12

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
code of conduct for 02/ 07/ 2018 Orientation program
students cl asses on human val ues

and professional ethics

code of conduct for 02/ 07/ 2018 | ecture series by senior
faculty and staff pr of essi onal

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation 2. Polythene free canpus 3. Use of Bicycles and Eco-Cart
i nside the canmpus 3. Free vehicle zone inside the canpus 4. Use of solar energy
as clean and green energy initiative 5. Waste water treatnent 6. Waste
Managenent (Solid and Liquid)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — | 1. Title of the Practice: Technol ogy Business |ncubator (TBI)
2. (bjectives of the Practice: ¢ To notivate and inspire students and nore
startups. ¢ To equip themw th necessary skills. ¢ To provide necessary
assi stance. ¢ Convert innovations into nmarketable products. 3. The Context The
Technol ogy Business I ncubator (TBI) has been functioning actively in the
University since the year 2015. As per the analysis there were not any najor
i ssues in designing the TBlI, but certainly there were challenges in initiating
and inplenenting the functioning of the TBI. Initially, notivating students for
the business was a challenge as at this stage of their age, they are acceptably
hesitant and inmature for a business. But constant notivation and support
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through the TBI professionals finally led themtowards the initiation of the
i mpl erentation of their ideas. The GEU-TBI works over the concept of innovation
for maki ng change, difference, and novelty in the products, services, add
val ue, and business practices to create econonic and social benefit. 4. The
Practi ce GEU- Technol ogy Busi ness I ncubator (TBI), hosted by G aphic Era
Uni versity, Dehradun is a sunshade for the pronotion of entrepreneurship at
CGEU, Dehradun. GEU-TBI admi nisters a business incubator that provides support
for technol ogy-based entrepreneurship. W fund, nentor nurture ideas, startups,
and entrepreneurs. TBlI has focused on the execution of incubation and
i nnovation programs to strengthen the successful growh of economic and socia
devel oprment. GEU-TBI Supports and Nurtures Industries In: ¢ Dairy and Food
Processing ¢ Electronic Equi pnent Devel opnent ¢ Conput er Software/ Har dwar e
Devel opnent ¢ Chemi cal Product Devel opnent ¢ Bio-Fertilizers ¢ Bio-Pesticides
Panchgavya Products based on Drug and Urine. GEU STEP (Sci ence Technol ogy
Entrepreneur Park): GEU STEP pronotes entrepreneurship anong students. W
invite various enm nent entrepreneurs to deliver |ectures, workshops, know edge
canps etc to educate students about entrepreneurship. W also actively incubate
startup ideas by linking the right investor with the right entrepreneurs.
Facilities available for innovation support in TBI-GEU for incubate: « TATA
Technol ogi es —Centre of Excellence ¢« INTEL -Internet of Things Centre ¢ Adobe-
Digital Marketing Platforme AW Acadeny-Private Coud Conputing facility « ICT
Acadeny ¢ Red Hat Acadeny ¢ Bentley Centre of excellence ¢ Mcrosoft Product
Suit Software ¢ Big Data Analytic Facility « H gh perfornmance Conputati onal
power of 5 TFLOPS, 2800 cores. ¢ Seamless W-Fi of 1 Gops |inks access and 100
Mops downl oad ¢ Online subscription to Elsevier, |EEE, ASCE, ASME, EBSCO, ACM
 ProQuest, Scopus Database, Express Library —McGaw Hi Il E- « Books,
Subscription of 82 Print Journals and 33 nmgazi nes 5. Evidence of Success: List
of Statrt-ups recognized by Startup India and Startup Uttarakhand at GEU TBI
with total seat allocation of 40 are: ¢ Sunfox Technol ogies Pvt. Ltd. ¢ Mxie
Intelligent Health Care « Pravartan Technol ogies Pvt. Ltd. < Wbi xun | nfoways
Pvt. Ltd. ¢« ASRIOT Pvt. Ltd. ¢« AVK Education Pvt. Ltd. ¢ Dtown Robotics Pvt.
Ltd. ¢« KP Code Pvt. Ltd. ¢ Fruilitious Breverages Pvt. Ltd. ¢« Villotale
Hospitalities Pvt. Ltd. List of INCUBATES with GEU TBI: Nane Experience
Organi zation Field Vishal 14 CEO -TBI Educational Services, Scaling of startup
I ncubation center devel opnent, 3D printing, Entrepreneurship, Fund Raising,
Rapi d Prototyping, CSR Funding Guru Prasad 30 Director Mentor - |nmaginarium
pvt. Ltd. Rapid Prototyping, SLS, SLA DLP etc Anuj Duggal 12 Innovation Program
Manager —Intel Leadership and innovation in software devel opnent, Googl e
Launchpad, gl obal technol ogy community Apurv Godbole 14 CEOQ, Drova Aviation
product devel opnent, narket strategy, venture devel opnent A K Sharma 45
Presi dent —AEMCO Proj ect devel opnent, engi neering innovation, manufacturing
Lalit Sharma 30 MBA Brand Devel opnent, Marketing strategy, customer influence
S.CMttal 40 Consultant Electronic Control System Hydraulic Valves nfg. M.
Mttal 30 Consultant Electronic projects K N Kotiyal 50 Consultant industri al
pol lution control Sakshi QGupta 4 Trainer Entrepreneurship List of Funding: S.N
Nane of the Agency Funds Sanctioned Funds Received 1 NSTEDB (DST, Govt. of
India) Rs. 2.94 Crores Rs. 1.10 Crores 2 Bayer Crops Science Ltd. Rs. 1.046
Crores Rs. 1.046 Crores 3 Govt. of Utarakhand Rs. 1 Crore Rs. 2 Lakhs 6.
Probl ens Encountered and Resources Required: There were not many problenms or
chal l enges faced in the inplenentation of GEU-TBI. However, certain essential
mnor difficulties were: ¢ Nbtivation anong the students, ¢ Building of
confidence for their business ideas, ¢ Lack of Industry and Market Trends anpong
the students etc. And these were encountered by conducting various activities,
wor kshops and training sessions. Best Practice — Il 1. Title of the Practice:
Acadeni c- I ndustry Col | aborations 2. bjectives of the Practice: The primary aim
of this practice is to aid GEU in establishing a high quality people repository
in various industry oriented technol ogies and skills. GEU has established
strategic tie-ups with many national and nultinational conpanies with the




followi ng objectives in mind: ¢ To ensure that programmes offered are in |ine
with the needs of industry. ¢ To create expanded research and | earning
opportunities. ¢ To generate internships, organi ze Hands-on-Trai ni ngs, and
generat e enpl oynent opportunities. ¢ To provide opportunities to visit
different conpanies to gain insights and exposure to the corporate environnent
and to enable students to have interaction with top executives. ¢ To provide
opportunities to have increased nunber of publications and patents. 3. The
Context: There were not any nmjor issues or challenges. But several
requi rements for success were identified below < Genuine people were needed
who have a vested interest in the MOU s success and who coul d nmake it possible
to match industry and university interaction. ¢ Industry nust be willing to
assign their best and brightest technicians to collaborative ventures. ¢« An
infrastructure nust be in place to execute, nanage, evaluate, and reward
col l aborations.  Frequent and clear conmunication was needed on expectations
and progress at all levels of the partnership. 4. The Practice: Academ a and
i ndustry share a synmbiotic relationship. Academ a produces graduates who are
absorbed by industry. Research work in universities are taken up by the
i ndustry and turned into products and services. Menoranduns of Understandi ng
(MOU) have been established for the purpose of enriching the technica
education process and to jointly work for enriching the quality of education.
Few are quoted below < Tata Technologies Limted: MOU signed to get assistance
i n devel opnent of Engi neering courses, curriculumrevision, inpart training
t hrough SMEs and support internship. ¢ Infosys: MOU signed to incorporate
i ndustry relevant nodules in the course curriculum « Wadia Institute of
H mal ayan Geol ogy, Dehradun (WHG: MU signed in the field of Earth Sci ences
and Geotechnol ogy for sharing of RD facilities and PhD prograns. « |IBMIndia
Pvt. Ltd.: MOU signed for Career Education Program < Sapient: Sapient agreed
to conduct events at the canmpus under Canpus-Mentorship-Program < Association
of Chartered Certified Accountants ACCA: To have seninars, conferences, conmon
projects and publications on ACCA and accounting profession. ¢ International
Skill Devel opment Corporation (1SDC) Project India Pvt. Ltd.: To develop the
under graduate program of B.Comtrain faculty in International Accounting and
Fi nance. ¢ Bonbay Stock Exchange (BSE) Institute Limted: To conduct 20 hours
programon Introduction to Technical Analysis. ¢ Institute of Managenent
Accountants (I MA): To achieve CMVA certification. ¢« Sienens Ltd.: For training
program on basics of AC/DC drives and basic course on Autonation. ¢ Steinbeis
Centre for Technology Transfer India (In affilation with Steinbeis GrbH Co. KG
fur Technol ogi etransfer, Germany): To pronpte training through SATE in the
field of Advanced Technol ogy Trai ning and Entrepreneurship, specially Renewabl e
ener gy, Automation, Mnufacturing, Autonotive and Aerospace Technol ogies. -
Anmpbgeo | TES india Ltd. Provide services in getting the best academ c curricul um
in Renewabl e Energy to bring in a ‘Certification programfor Rooftop Solar
Photovoltaic’ .  ORACLE: To provide technical support under Oracle Technica
Support Policies in effect. « Centre for Research in Engineering and Applied
Sci ences, UAEM Av. Universidad, Col. Chaml pa, Cuernavaca, Morelos, Mexico:
Exchange of academi ¢ and administrative staff visits to pursue Research, guest
| ecture, internship study abroad programs. ¢ Evertech Engineers Private Linited
(EEPL): To provide hands-on-training on power system practices for UG
El ectrical Engg. students. ¢ CodeChef: To conduct Certificate Exam on Data
Structures and Algorithnms. 5. Evidence of Success GEU-IBM Labs: |IBM | abs are
set-up at GEU and are in function to facilitate students not only in |earning
basi cs of Machi ne Learning, Data Science, Block Chain, Python, Cognos Busi ness
Intelligence or Cloud Conputing tools |ike Watson, but also |earning howto
i npl ement those services online by using the IBMtools and products. Tata
Technol ogi es: Various Centers are: ¢ Mechatronics Center ¢ Manufacturing
Execution System (MES) Center ¢ Advanced Manufacturing Center ¢ Teardown and
Benchmar ki ng Center « 3D printing Technol ogy Courses Designed in association
wi th various industries as per the Acadeny-Ilndustry -Coll aborations: ¢ B.Tech




in CSE (Hons.) in association with IBMfor follow ng specializations: o Machine
learning and Artificial Intelligence o Coud Conmputing o Data Science
Artificial Intelligence o Information Security ¢ B. Tech Mechani cal Engi neering
Hons. (Robotics and Automation) in association with Tata Technol ogies. ¢ B. Tech
Mechani cal Engi neering Hons. (Autonobile) in association with Tata
Technol ogi es. ¢« B.Com (Hons.) International Finance and Accounting wth
ACCA, UK. ¢ B.Com (Hons.) Corporate Accounting and Financial Analysis with
CVA, US. 6. Problens Encountered and Resources Required: There were not many
probl ens faced in the inplenentation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. geu. ac. i n/ content/geu/ en/igac. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Entrepreneurship — an area distinctive to G aphic Era The institution accords
top priority to entrepreneurship and values it as one nobst inportant attribute
to be cultivated anong students in the context of a devel oping country I|ike
India with a great denographic dividend. Technol ogy business incubators are a
power ful tool of econom c devel opment and acquire special significance in the
Iight of Govt. Schemes like Make in India, Skill India, Digital India, etc.
NSTEDB- DST approved a grant of Rs. 294.20 |lacs for establishment of TBI in the
year 2015. It is a recognized center supporting the State Startup Council to
eval uate proposals for recognition under startup policy of Utarakhand.

I nportant start-ups incubated at the TBI-CGEU i) Pravartan Technol ogi es Pvt.
Ltd., providing healthcare technol ogy solutions. It has nade research
col l aboration with BARC, Munbai, Al M Rishikesh and Il T Roorkee. ii) Sunfox
Technol ogies Pvt. Ltd., in the area of creating portable, affordable and
accessi bl e nedi cal devices. It has received a funding support of Rs. 25 |akhs
fromthe Institute and represented the country at WORLD ECONOM C FORUM Chi na.
It received top disruptive healthcare innovation award from Cl |, Max Heal t hcare
and Deloitte. iii) Mxie Intelligent Health Care, providing a Doctor patient
interface. It has received an international funding of Rs. 40 | akhs from US
investor. iv) D-town Robotics Pvt. Ltd. it has received a grant of Rs.10 |akhs
under NI DH Prayas schene of Govt. of India. A project from Uttarakhand tourism
departnent on tracking systemis one anongst few projects bagged by it.
Appreciation of Credentials TBI-CGEU has devel oped a strong | ndustry connect and
has received a donation of Rs. 1.05 crores from Bayer G oup of Conpani es under
CSR for incubating a social enterprise to train and deploy visually inpaired
wonen as Medical Tactile Exam ners (MIE) to detect the early signs of breast
cancer. Credentials of the TBI have al so been appreciated by the Govt. of
Utt ar akhand by sanctioning a grant of Rs. 1 crore under Uttarakhand Start up
policy for expansion of TBI-GEU. Appreciating the startup ecosystem at the
institute, AlICTE has approved a uni que program NMBA (Innovati on,
Entrepreneurship and Venture Devel opnent), ainmed at facilitating budding
i nnovators and aspiring entrepreneurs to convert their ideas into viable
ventures. The Institute is one anongst only four in the country which has been
sanctioned this program TBI-GEU al so hel ps the state to devel op an
entrepreneurship ecosystemin Utarakhand and is a | eader in spreading
awar eness about entrepreneurship as an inplenmentation agency for conducting
boot canps in various Districts of Uttarakhand. TBI-GEU al so conducts
Entrepreneurshi p awareness drives under DST-N MAT project of DST, Govt. of
India. Industrial collaborations and Technol ogy facilitating entrepreneurship
I nnovation and entrepreneurship go hand in hand. |nnovators need technol ogy to
further their ideas. Labs that encourage innovation and entrepreneurship are
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nmore likely to lead to successful ventures. Wth respect to career pathways
al so, students in labs that encourage entrepreneurship are nore likely to be
interested in entrepreneurship. Wth this in view, technical support |ike Hi gh
performance Conputational power (of 5 TFLOPS, 2800 cores), private cloud
conputing facility and seanl ess W-Fi over 1 Gops |links access has been nade
available in the institute. Institute has established acadeni c col | aborations
and state of the art lab facilities in collaboration with industry |eaders to
provi de entrepreneurial support to incubates. Centers of excellence and hi gh-
end specialized | abs have been devel oped in collaboration with industry | eaders
I i ke TATA Technologies, Intel, IBM Steinbeis Centre for Technol ogy Transfer
I ndia, AWS Acadeny, Bentley Ltd., Big Data Analytic facility, ORACLE, and
Anpbgeo | TES India Ltd. etc. These | abs and |inkages enabl e offering of
speci alizations in Coud Conputing, Machine | earning and Artificial
Intelligence, Data Science Artificial Intelligence, Information Security,
Roboti cs and Automati on, Autonobile, Aerospace Engineering etc. to provide
students exposure to contenporary areas of entrepreneurship. Besides enriching
academ cs, these Industry |inkages provide an opportunity to budding
entrepreneurs of getting nentorship fromthe industry |eaders. Tata Technol ogy
Center of Excellence is equipped with state-of-the-art nachi nes and hi gh-end
software to inpart skills on digital manufacturing and sinulation in real-world
i ndustry environnment. IBM | ab equi ps students in application of Machine
Learning, Data Science and Cloud Conputing etc. to real tine world scenario to
i nnovate and devel op enterprise in these technol ogies. Steinbeis Centre for
Technol ogy Transfer, India, with an objective to ‘ Enhance Engi neers
Enpl oyability’, provides professional training and pronptes Entrepreneurship in
the field of Advanced Technology with a focus on Renewabl e energy, Autonation,
Manuf act uri ng, Autonotive and Aerospace Technol ogi es. The University has
entered into MoUs with Enersion Process Managenment (India) Private Linmted,
(for Roxar-RMS and Roxar- Tenpest software), CGG services (NL) B.V, Netherland
(for CGG Geosoft software), and with Bentley (for H gh end Bentley software) to
pronote entrepreneurship culture anongst students. Thus the Institute has shown
out st andi ng commi t nent and performance in the field of entrepreneurship which
is distinctive to its priority, vision and thrust.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

CEU has attai ned several milestones post NAAC accreditation with the
participation/consultation with its prine stakehol ders. These include
accreditation of CSE, ME and ECE prograns by NBA, inproved N RF ranking, dianond
rating by QS |-GAUGE, expansion in energing areas like |oT, CC, BDA, Al etc.,
enriched curriculumw th a focus on industry rel evant val ue added courses, |ICT
enabl ed pedagogy, robust research eco-system strong industry-institute connect,
focus on inparting entrepreneurial skills, enhanced outreach activities and
hol i stic devel opnment of students etc. The initiatives have borne fruit in the
shape of inproved enployability of students and much w der research footprint.
Fol | owi ng road map has been finalized by the institute for the next year with
approval of its statutory bodies and in consultation with its prine stakehol ders
with a vision to energe as a renowned and | eadi ng teachi ng-I|earning hub providing
qual ity education: ¢ Go up the ladder in ranking and accreditation framework at
national and international levels Iike ABET etc. NIRF ranking in the range of
90- 100 has been targeted both in the University and Engi neering categories. e
| mprove the presence of international students in the canpus. ¢ Strengthen the
faculty base by recruiting diverse and talented faculty fromIN's and foreign
uni versities. ¢ Adopt and inprove upon |ICT based innovative pedagogi ca
practices. ¢ Forge industry relationships to further enhance the enployability of
students through inparting of |atest technical and enployable skills. o
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Strengt hen the engagenment and conmuni cation with Alumi network to benefit from
their skills and experience, and to inprove further their participation in
academ c and admi nistrative governance. ¢ Create a robust career counseling
support system for the students to provide them gui dance for conpetitive

exan nation and help themin career progression. ¢ Leverage upon the existence of
Technol ogi cal Business | ncubator in the canpus to devel op entrepreneuri al
capabilities of the students, and to help themto incubate successful startups so
as to neet the objectives of Govt progranmes like ‘Make in India , ‘Startup
India’ etc. ¢ Inprove Research footprint through collaborative research, acaden c
and industry RD tie ups, strengthening research infrastructure and incentivizing
of research contribution. ¢ Provide an invigorating work environment to notivate
faculty and staff. « Encourage holistic devel opnent of students through
participation in extra and co-curricular activities, outreach activities and
conmmuni ty connect progranmres.
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